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Three talent pools.
Three different hiring briefs.
The useful question is which people can perform the work your property needs, and when they can

start.

MATCHING LINKEDIN PROFILES

Front office 1,117

Housekeeping* 1,490

Food and beverage 1,863

Selected searches, not available candidates. Pools may overlap. *Includes selected rooms roles.

Separate service from leadership.
The food and beverage search includes 727 Food Server and 249 Head Waiter profiles. Build distinct briefs

and assessments for these roles.

Validate opening experience directly.
Opening Hotels appears on 242 front office, 338 housekeeping and 426 food and beverage profiles. Ask

what each person delivered before opening day.

Test the operating requirements.
Front office includes 176 profiles listing MICROS. Check the actual system, language and guest service

requirements of your property.
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FRONT OFFICE
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Make guest readiness
part of the hiring brief.
1,117 matching LinkedIn profiles | Selected roles in Hotels and Motels | Saudi Arabia

SELECTED JOB TITLES  /  COUNT AND SHARE OF POOL
Bar scale: 0 to 50% of each pool

Receptionist 457  |  41%

Front Office Supervisor 125  |  11%

Front Office Manager 122  |  11%

Concierge 78  |  7%

25%
list Guest Service Management

(277 profiles). 22%
list Opening Hotels (242 profiles).

Define the guest experience before sourcing.

Agree language requirements, shift patterns, service scenarios and property systems. Assess

reception and concierge candidates through realistic guest interactions. Validate managers separately

on team leadership and opening readiness.

Source: LinkedIn Talent Insights screenshots, 7 October 2026, 9.15.37 pm; 9.25.14 pm; 9.25.27 pm. Titles and skills may overlap; shares are

rounded. Skills are profile signals, not tested capabilities.
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Make room standards
part of the assessment.
1,490 matching LinkedIn profiles | Selected roles in Hotels and Motels | Saudi Arabia

SELECTED JOB TITLES  /  COUNT AND SHARE OF POOL
Bar scale: 0 to 50% of each pool

Housekeeping Supervisor 437  |  29%

Housekeeper 402  |  27%

Room Attendant 299  |  20%

Housekeeping Specialist 192  |  13%

31%
list Laundry (465 profiles).

23%
list Opening Hotels (338 profiles).

Separate execution from supervision.

Set practical assessment criteria for room preparation, inspection and handover. For supervisors, test

how they allocate work and resolve quality issues. Confirm relevant experience directly for profiles

matched through broader rooms titles.

Source: LinkedIn Talent Insights screenshots, 7 October 2026, 9.17.57 pm; 9.24.23 pm; 9.24.33 pm. Titles and skills may overlap; shares are

rounded. Skills are profile signals, not tested capabilities.
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FOOD AND BEVERAGE
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Build separate briefs
for service and leadership.
1,863 matching LinkedIn profiles | Selected roles in Hotels and Motels | Saudi Arabia

SELECTED JOB TITLES  /  COUNT AND SHARE OF POOL
Bar scale: 0 to 50% of each pool

Food Server 727  |  39%

Head Waiter 249  |  13%

Food And Beverage Supervisor 234  |  13%

Restaurant Manager 153  |  8%

44%
list Food & Beverage Management

(829 profiles). 39%
list Food and Beverage Operations

(719 profiles).

Match the assessment to the outlet.

Specify the outlet concept, service style and operating hours before building a shortlist. Assess service

execution for frontline roles, then test team coordination and commercial responsibilities separately for

leadership roles.

Source: LinkedIn Talent Insights screenshots, 7 October 2026, 9.23.10 pm; 9.23.21 pm; 9.23.29 pm. Titles and skills may overlap; shares are

rounded. Skills are profile signals, not tested capabilities.
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TURN THE INSIGHT INTO A HIRING PLAN
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Resolve these decisions
before outreach begins.
Use the data to improve the brief. Validate availability and suitability through the recruitment process.

Illustrative hospitality scene

Demand Confirm headcount by role, level and joining date. Identify who must start before

opening day.

Operating context Agree the property, outlets, shifts, systems and languages, plus accommodation

and transport needs.

Assessment Define how you will test guest service, room quality or outlet execution, and who

makes each decision.

Offer and joining Confirm packages, approval owners and joining requirements. Track accepted

offers and confirmed starts.

Planning an opening or expanding your hotel team?

Bring your role mix and target dates to an RPO scoping discussion with TASC.
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Read the scope
before using the numbers.
Source and geography

User supplied LinkedIn Talent Insights screenshots captured on 7 October 2026. Location: Saudi Arabia. Industry:
Hotels and Motels. Each role family uses a separate title search with include at least one logic.

Role coverage

Front office includes reception, concierge, front office and guest services or relations titles. Housekeeping includes
operational and management titles plus selected rooms titles, including Room Manager and Room Supervisor. Food
and beverage includes service, restaurant, banquet and management titles; the selected version includes Food Server.

Version control

Front office: 1,117 profiles. Housekeeping: 1,490 profiles. Food and beverage: 1,863 profiles, using the 9.23 pm
company, title and skill tables. The earlier 1,211 profile search and later expanded 1,946 profile search are excluded.
Changing filters is not market growth.

What these counts mean

Counts represent matching LinkedIn profiles. They are not a census, a count of job seekers, a nationality measure or a
guarantee of current availability. Coverage and profile completeness vary. Pools, titles and skills may overlap; do not
sum them. Displayed shares are rounded.

What is not inferred

This report does not estimate salaries, nationality mix, city level supply, hiring difficulty, time to fill or candidate
readiness. The supplied location movement tables are not city concentration data. Metrics with unconfirmed
measurement periods are omitted.

Editorial interpretation

Our talent insights refers to TASC analysis of the supplied LinkedIn data. Recommendations are planning
interpretations. The hotel scene is AI generated and does not depict a client. Review edition for content and scope
review.

Riyadh imagery from TASC RPO case study artwork


